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Item 5.02 — Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers

(b) (e) Jodie E. B. Maccarrone, Chief Strategy Officer and Vice Chair, Grupo Finmart (and a Named Executive Officer), will leave the company effective
May 1, 2016. Ms. Maccarrone formerly served as President, U.S. Financial Services, a business that the Company exited in in 2015.

In connection with Ms. Maccarrone’s departure, the Company and Ms. Maccarrone have entered into a Separation Agreement, a copy of which is
attached as Exhibit 99.1. Consistent with the previously disclosed severance arrangement with Ms. Maccarrone, the Separation Agreement provides
that Ms. Maccarrone will receive the following:

• An amount equal to one year’s salary ($400,000);

• An amount equal to her prorated fiscal 2016 annual incentive bonus at target amount ($233,000);

• An amount sufficient to continue Ms. Maccarrone’s healthcare benefits for one year ($33,700);

• Accelerated vesting of 9,166 restricted stock units and 32,000 shares of restricted stock; and

• Accelerated vesting of the unvested balance in her Supplemental Executive Retirement Plan account ($65,900).

These severance terms were previously approved by the Compensation Committee of the Company’s Board of Directors.

In the Separation Agreement, Ms. Maccarrone provided a general release of claims against the Company and affirmed certain noncompetition and
nonsolicitation obligations to which she is subject for a period of one year following her termination of employment.

Item 5.07 — Submission of Matters to a Vote of Security Holders

On April 4, 2016, the sole holder of the company’s Class B Voting Common Stock (the "Voting Stockholder") re-elected the following persons to serve on the
Company’s Board of Directors, effective at the Annual Meeting of Stockholders held on April 5, 2016: Matthew W. Appel, Santiago Creel Miranda, Peter
Cumins, Lachlan P. Given, Stuart I. Grimshaw, Pablo Lagos Espoinosa, Thomas C. Roberts and Joseph L. Rotunda. Each of such persons was previously
serving on the Board of Directors, and as a result of his re-election, each shall serve an additional one-year term until the next annual meeting of stockholders
(or, if earlier, until his death, removal or resignation).

On April 4, 2016, there were 2,970,171 shares of the company's Class B Voting Common Stock outstanding, all of which are held by MS Pawn Limited
Partnership.

Item 7.01 — Regulation FD Disclosure

On April 5, 2016, the Company held its Annual Meeting of Stockholders. The Company’s publicly-traded Class A Non-Voting Common Stock is not entitled
to vote on any matters, and thus, no proposals or other matters were presented for voting at the meeting. Management discussed the Company’s strategic plans
and initiatives and responded to stockholders’ questions. Subsequent to the meeting, the Company issued a press release summarizing the matters discussed at
the meeting as well as other Company developments. A copy of that press release is attached as Exhibit 99.2.

The information set forth, or referred to, in this Item 7.01 shall not be deemed to be incorporated by reference into any registration statement or other
document pursuant to the Securities Act of 1933, as amended, unless such subsequent filing specifically references this Item 7.01 of this Current Report on
Form 8-K.

Item 9.01 — Financial Statements and Exhibits

(d)    Exhibits.

99.1  Separation Agreement, dated April 4, 2016, between the Company and Jodie E. B. Maccarrone
99.2  Press Release dated April 6, 2016



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

   EZCORP, INC.

Date: April 6, 2016  By: /s/ Thomas H. Welch, Jr.
    Thomas H. Welch, Jr.
    Senior Vice President,
           General Counsel and Secretary
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99.1  Separation Agreement, dated April 4, 2016, between the Company and Jodie E. B. Maccarrone
99.2  Press Release dated April 6, 2016



SEPARATION AGREEMENT

This Separation Agreement is entered into between EZCORP, Inc., together with its subsidiary and affiliated companies
(collectively, “Company”) and Jodie Maccarrone (“Maccarrone”). In consideration of the mutual promises set forth below,
Company and Maccarrone agree as follows:

1. Employment. Maccarrone is employed by Company as Chief Strategy Officer and Executive Vice Chair, Grupo
Finmart. Maccarrone and Company have agreed that Maccarrone’s employment remains at-will but will end on or before May 1,
2016. Maccarrone will continue to perform her duties in a diligent and professional manner and will assist with such projects and
responsibilities as she may be assigned from time to time between now and May 1, 2016 by the Chief Executive Officer.

2. Severance. Notwithstanding the at-will nature of Maccarrone’s employment, if Maccarone (a) remains employed
with Company until May 1, 2016, or is terminated by Company without Cause prior to that date, (b) signs this Agreement as set
forth in Section 18 and returns it to Company’s General Counsel, and (c) signs and returns to the Company’s General Counsel the
attached Exhibit A on or within seven days after the date her employment with Company actually ends, then Company will:

(i) Issue a check to Maccarrone in the gross amount of $400,000.00 (less applicable taxes and deductions), which
Maccarrone agrees represents 12 months of her base salary;

(ii) Issue a check to Maccarrone in a gross amount (to be reduced by applicable taxes and deductions) equal to the pro-
rated portion of Maccarrone’s Short Term Incentive (“STI”) bonus for fiscal year 2016, assuming the STI was paid
at 100% of its target amount, which Company and Maccarrone agree would be $233,000.00 (less applicable taxes
and deductions) if her employment continues until May 1, 2016;

(iii) Issue a check to Maccarrone in the net amount of $33,700 (after applicable taxes and deductions), which
Maccarrone agrees represents 12 months of COBRA payments;

(iv) Accelerate the vesting of (A) 9,166 restricted stock units granted to Maccarrone on February 18, 2014 and scheduled
to vest on October 1, 2016, (B) 16,000 shares of restricted stock granted to Maccarrone on February 1, 2016 and
scheduled to vest on September 30, 2016 and September 30, 2017 and (C) 16,000 shares of restricted stock granted
to Maccarrone on February 1, 2016 and scheduled to vest at various times through September 30, 2020 depending
on stock price performance; and

(v) Accelerate the vesting of $65,890.30 of the unvested balance in Maccarrone’s Supplemental Executive Retirement
Plan account, which amount Maccarrone agrees represents the unvested portion of all contributions the Company
made to such account prior to July 29, 2015.

For purposes of this Section, “Cause” shall mean: (1) Maccarrone’s refusal or failure to perform material duties or responsibilities,
as directed by Company’s Chief Executive Officer, and such refusal or failure continues for three business days following
Maccarrone’s receipt of written notice of such refusal or failure from Company (provided, however, that it is specifically
understood by the parties that the failure to obtain a desired outcome shall not be considered to be “Cause” so long as Maccarrone
performed her duties in a diligent and professional manner); (2) Maccarrone engages any act of fraud, theft, or embezzlement;
(3) Maccarrone violates a law, rule, or regulation applicable to the Company’s business; (4) Maccarrone is indicted or arrainged for,
is convicted of, or pleas to any crime that reflects negatively on the Company or



any felony; (5) Maccarrone incurs any material debt or expense in the name of the Company that Maccarrone was not authorized to
incur; or (6) Maccarrone breaches her obligations under her Protection of Sensitive Information, Noncompetition and
Nonsolicitation Agreement.

Maccarrone acknowledges and agrees the foregoing is more than Maccarrone is otherwise legally entitled to receive and constitutes
good and valuable consideration.

3. Benefits. Maccarrone’s eligibility for Company-sponsored benefits will terminate and otherwise be controlled by
the terms of the plans governing those benefits. Maccarrone agrees Company provided Maccarrone with information regarding
Maccarrone’s right to elect COBRA.

4. Complete Release. Maccarrone hereby releases Company and any affiliated companies, which includes but is not
limited EZCORP, Inc. and Texas EZPAWN, L.P., along with the employees, partners, agents, directors, officers, contractors, and
attorneys of any of them (the “Releasees”), from any and all claims or demands, whether known or unknown, and whether asserted
on an individual or a class or collective basis, which Maccarrone may have or claim to have against any of them. This complete
release of all claims includes but is not limited to a complete release of any claims (including claims for attorneys’ fees)
Maccarrone may have or claim to have based on (a) Maccarrone’s employment with Company, (b) the termination of that
employment, (c) Maccarrone’s July 28, 2014 offer letter, June 11, 2014 offer letter, or any other offer letter or employment
agreement, (d) the November 3, 2015 letter agreement signed by Maccarrone and Stuart Grimshaw, (e) the December 22, 2015
Resolution of the Compensation Committee related to Maccarrone, and (f) any and all STI, incentive, or bonus programs, plans, or
agreements with, from, or maintained by Company, as well as any claims arising out of any contract, express or implied, any
covenant of good faith and fair dealing, express or implied, any tort (including negligence by Company or anyone else), any claim
to equity, stock, stock options, stock units, or other ownership interest in Company, and any federal, state or other governmental
statute, regulation or ordinance relating to employment, employment discrimination, or the payment of wages or benefits,
including, without limitation, those relating to qui tam, employment discrimination, termination of employment, payment of wages
or provision of benefits, Title VII of the Civil Rights Act of 1964 as amended, the Civil Rights Act of 1991, the Americans with
Disabilities Act as amended, the Employee Retirement Income Security Act, the Family and Medical Leave Act, the Fair Labor
Standards Act, the Worker Adjustment and Retraining Notification (“WARN”) Act, the Consolidated Omnibus Budget
Reconciliation Act (“COBRA”), and the Occupational Safety and Health Act. Maccarrone represents that Maccarrone has not
assigned to any other person any such claims and that Maccarrone has the full right to grant this release.

Notwithstanding any other provision herein, Maccarrone is not waiving any future claims based on Company’s obligations under
this Agreement or any future claim by Maccarrone for indemnification pursuant to the terms of Company’s Certificate of
Incorporation or Bylaws or for insurance coverage or recovery under any liability insurance policy carried by Company for the
benefit of its directors and officers. Company and Maccarrone hereby acknowledge that if any claim is asserted against Maccarrone
for which such indemnification or insurance coverage is or may be available, Maccarrone shall be entitled to be represented by
legal counsel (other than Company’s in-house counsel) at Company’s expense. Such legal counsel shall be selected by Company
and may be outside counsel that also represents the Company or other related defendants (unless the Company’s outside counsel
determines that it is appropriate for Maccarrone to be represented by separate counsel, in which case such separate counsel shall be
selected by Maccarrone with the reasonable approval of Company).



5. Warranties. Apart from the consideration described in Section 2 and Maccarrone’s regular base salary between now
and the time Maccarrone’s employment ends, Maccarrone warrants and agrees Company has paid Maccarrone all wages, forms of
compensation, and other monies due to Maccarrone as of the date of Maccarrone’s execution of this Agreement. Maccarrone
further warrants and agrees Maccarrone properly reported all time worked and that all forms of compensation, wages, and other
monies paid to Maccarrone by Company through the date of Maccarrone’s execution of this Agreement have been accurately
calculated, have represented the proper amounts due to Maccarrone, and have been based on Company’s merit-based compensation
system. Apart from the consideration described in Section 2 and Maccarrone’s regular base salary between now and the time
Maccarrone’s employment ends, Maccarrone further warrants and agrees Maccarrone is not expecting or anticipating any further
payment, compensation, or remuneration of any kind from Company for any reason following the execution of this Agreement. If
Maccarrone or someone on Maccarrone’s behalf claims any entitlement to further compensation from Company and prevails
notwitstanding the complete release of claims and other terms in this Agreement, Maccarrone agrees that Company is entitled to
full offset of the amounts paid to Maccarrone under this Agreement.

6. Third Party Assistance and Non-Disparagement. Maccarrone agrees Maccarrone will not voluntarily counsel,
assist, participate in, or encourage any persons in the presentation or prosecution of any disputes, differences, grievances, claims,
charges, or complaints by any third party against Company or any other Releasee. Maccarrone further agrees Maccarrone will not,
directly or indirectly, in any individual or representative capacity, make any statement, oral or written, which could reasonably be
expected to be harmful in any material respect to the reputation or goodwill of Company or any other Releasee. Maccarrone and
Company agree Maccarrone’s compliance with a subpoena or other legally compulsive process shall not violate the terms of this
paragraph; Maccarrone agrees, however, to provide Company’s General Counsel advance written notice of any such legally
compulsive process. In addition, nothing in this Agreement shall interfere with Maccarrone’s right to file a charge with a
governmental agency or to cooperate with a governmental investigation, although Maccarrone will not be able to recover monetary
damages in any suit brought by a governmental agency or otherwise, unless the waiver contained in this Agreement is held to be
unenforceable and even then only to the extent it is held to be uneforceable. Maccarrone and Company agree this Section is a
material part of this Agreement and Company would not enter this Agreement without it.

7. Cooperation. Maccarrone will be available to Company and provide Company information in connection with any
claim, lawsuit, or proceeding that relates in any manner to Maccarrone’s conduct or duties at Company or that are based in any way
on facts about which Maccarrone obtained personal knowledge while employed at Company. In return, Company agrees to
reimburse Maccarrone for direct and reasonable out of pocket expenses (excluding any attorney’s fees) incurred by Maccarrone at
Company’s request.

8. Review of Electronics and Return of Property and Information.

(a) Immediately prior to May 1, 2016, or within 24 hours of the date Maccarrone’s employment ends, whichever comes
first, Maccarrone will search and review all of Maccarrone’s electronic storage devices and media, including but not
limited to home and personal computers, USB storage devices, external and internal hard drives, tablets, and
smartphones, and immediately return (and not retain any copy or derivation of) all information regarding Company,
its customers, or any aspect of Company’s business and any information derived therefrom

(b) Likewise, immediately prior to May 1, 2016, or within 24 hours of the date Maccarrone’s employment ends,
whichever comes first, Maccarrone will return tangible property, computer equipment, badges, credit cards, and any
other Company property in Maccarrone’s possession or control, including but not limited to any and all documents
and information relating to



Company, its customers, or any other aspect of its business (and any and all copies and derivations thereof).

(c) Maccarrone agrees not to take any Company documents, information, or property from the control or premises of
Company. If Maccarrone should discover or otherwise come into possession of any such documents, information, or
property at any time in the future, Maccarrone agrees to return such documents, information, or property to
Company immediately.

9. Reaffirmation. Maccarrone acknowledges and agrees Company has provided Maccarrone with valuable
confidential information relating to Company’s business, technology, plans, customers, potential customers, relationships, and
personnel. Maccarrone hereby reaffirms Maccarrone’s obligations under Maccarrone’s agreements pertaining to confidentiality,
nondisclosure, and noncompetition, including but not limited to the Protection of Sensitive Information, Noncompetition and
Nonsolicitation Agreement attached hereto as Exhibit B, and hereby agrees to comply with same. Maccarrone agrees nothing in
this Agreement impairs Company’s ability to seek and obtain relief for a violation of Maccarrone’s agreements pertaining to
confidentiality, nondisclosure, and noncompetition, as applicable.

10. No Wrongdoing. By entering into this Agreement, neither party is indicating they have done anything wrong.

11. Binding Agreement. This Agreement will be binding upon Maccarrone and Company and their respective heirs,
administrators, trustees, representatives, executors, successors, and assigns.

12. Entirety, Execution, and Modification. This is the entire agreement between Maccarrone and Company and
supersedes all prior and contemporaneous agreements between them regarding the subject matter hereof or the payment of any
amount to Maccarrone, including but not limited to (a) Maccarrone’s July 28, 2014 offer letter, (b) Maccarone’s June 11, 2014 offer
letter, (c) the November 3, 2015 letter agreement signed by Maccarrone and Stuart Grimshaw, or (d) any letter or agreement similar
to any of the foregoing; provided, however, this Agreement does not supersede Maccarrone’s agreements pertaining to
confidentiality, nondisclosure, and noncompetition, including but not limited to her Protection of Sensistive Information,
Noncompetition and Nonsolicitation Agreement, all of which shall remain in full force and effect. In executing this Agreement,
Maccarrone is not relying on any representations or promises not explicitly contained in this Agreement. This Agreement may be
executed in multiple parts. Once executed, this Agreement may not be modified except in a writing signed by Maccarrone and by
Company’s Chief Human Resources Officer. No one other than Company’s Chief Human Resources Officer has the authority to
modify this Agreement or enter into a new Agreement regarding the subject matter of this Agreement.

13. Choice of Law and Exclusive Venue. This Agreement will be construed in accordance with and governed by the
laws of the State of Texas. Maccarrone and Company agree the exclusive venue for resolving any dispute between them, including
but not limited to any dispute arising out of or related to this Agreement, shall be the state and federal courts located in Travis
County, Texas, and Maccarrone consents to the jurisdiction of the federal and state courts located in Travis County, Texas.
Maccarrone further acknowledges and agrees that many of the witnesses and records that would be relevant to any dispute between
the parties are located in Austin, Texas, and that Austin, Texas, would not be an inconvenient forum for the resolution of any
dispute between the parties. Maccarrone hereby waives any objection to Austin, Texas, as a forum and venue for the hearing of any
dispute between Maccarrone and Company, including but not limited to any objection based on convenience.



14. Severability. If any term or provision of this Agreement is held by a court of competent jurisdiction to be invalid,
void, or unenforceable, the offending term or provision shall be reformed so as to make it enforceable. If the offending term or
provision cannot be reformed so as to be rendered enforceable, the offending term or provision shall be severed. In any event, all
other terms or provisions shall remain valid and enforceable and shall not be adversely affected in any way.

15. Jury Waiver. COMPANY AND MACCARRONE WAIVE A TRIAL BY JURY OF ANY OR ALL ISSUES
ARISING IN ANY ACTION OR PROCEEDING BETWEEN COMPANY AND MACCARRONE, INCLUDING ANY ACTION
OR PROCEEDING ARISING OUT OF, UNDER, RELATED TO, OR CONNECTED WITH MACCARRONE’S
EMPLOYMENT, THIS AGREEMENT, OR ANY OF THE CLAIMS PURPORTED TO BE RELEASED BY THIS
AGREEMENT. MACCARRONE AND COMPANY UNDERSTAND THAT ANY CLAIM BETWEEN THEM WILL BE
DECIDED BY A JUDGE RATHER THAN A JURY AS A RESULT OF THIS AGREEMENT.

16. Taxation. Company is not providing Maccarrone any advice regarding the tax consequences of this Agreement.
Company will withhold from the payments to Maccarrone in accordance with Company’s obligation to do so, but Maccarrone is
responsible for determining Maccarrone’s reporting and payment obligations, if any, resulting from this Agreement and agrees to
indemnify, defend, and hold Company harmless from any claims, demands, penalties, interest, assessments, executions, judgments,
or recoveries by any government agency resulting from a failure by Maccarrone to comply with Maccarrone’s reporting or payment
obligations, if any, resulting from this Agreement.

17. Review. Maccarrone has twenty-one (21) days from the date this Agreement was first presented to Maccarrone in
which to review and consider this Agreement before signing it. Maccarrone understands Maccarrone may use as much or as little of
this 21-day period as Maccarrone wishes. Maccarrone is encouraged to consult an attorney before signing this Agreement.
Maccarrone agrees any changes Maccarrone and Company agree to make to this Agreement, whether material or not, do not restart
or extend this 21-day review period. If Maccarrone does not accept this Agreement within the 21-day period, this offer will
automatically expire. By executing this Agreement, Maccarrone agrees Maccarrone was afforded a period of at least 21 days from
the date this Agreement was first presented to Maccarrone in which to review and consider it.



Accepted and Agreed:

  EZCORP, Inc. on behalf of itself and its subsidiary and affliated companies
(the “Company”)  

     

  /s/ Scott Alomes
  Scott Alomes
  Chief Human Resources Officer
     

  April 4, 2016
  Date   

I HAVE CAREFULLY READ THE FOREGOING AGREEMENT, I UNDERSTAND ALL OF ITS TERMS, I
UNDERSTAND IT CONTAINS A COMPLETE RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS, AND I AM
ENTERING IT VOLUNTARILY.

  /s/ Jodie Maccarrone
  Jodie Maccarrone
  ("Maccarrone")
     

  April 4, 2016
  Date



EXHIBIT A

Complete Release. As a condition to and in consideration of receiving the consideration described in Section 2 of the Separation
Agreement (“Agreement”) between EZCORP, Inc. (together with its subsidiary and affiliated companies, collectively “Company”)
and Jodie Maccarrone (“Maccarrone”), Maccarrone hereby hereby releases Company (which specifically includes but is not limited
to EZCORP, Inc., and Texas EZPAWN, L.P.), along with the employees, partners, agents, directors, officers, contractors, and
attorneys of any of them, (the “Releasees”) from any and all claims or demands, whether known or unknown, and whether asserted
on an individual or a class or collective basis, which Maccarrone may have or claim to have against any of them. This complete
release of all claims includes but is not limited to a complete release of any claims (including claims for attorneys’ fees)
Maccarrone may have or claim to have based on Maccarrone’s employment with Company or the termination of that employment,
as well as any claims arising out of any contract, express or implied, any covenant of good faith and fair dealing, express or
implied, any tort (including negligence by Company or anyone else), any claim to equity, stock, stock options, stock units, or other
ownership interest in Company, and any federal, state or other governmental statute, regulation or ordinance relating to
employment, employment discrimination, or the payment of wages or benefits including, without limitation, those relating to qui
tam, employment discrimination, termination of employment, payment of wages or provision of benefits, Title VII of the Civil
Rights Act of 1964 as amended, the Civil Rights Act of 1991, the Americans with Disabilities Act as amended, the Employee
Retirement Income Security Act, the Family and Medical Leave Act, the Fair Labor Standards Act, the Worker Adjustment and
Retraining Notification (“WARN”) Act, the Consolidated Omnibus Budget Reconciliation Act (“COBRA”), and the Occupational
Safety and Health Act. Maccarrone represents Maccarrone has not assigned to any other person any such claims and that
Maccarrone has the full right to grant this release.

Notwithstanding the foregoing, Maccarrone is not waiving any future claims based on Company’s obligations under the Agreement
or any future claim by Maccarrone for indemnification pursuant to the terms of Company’s Certificate of Incorporation or Bylaws
or for insurance coverage or recovery under any liability insurance policy carried by Company for the benefit of its directors and
officers. Company and Maccarrone hereby acknowledge that if any claim is asserted against Maccarrone for which such
indemnification or insurance coverage is or may be available, Maccarrone shall be entitled to be represented by legal counsel (other
than Company’s in-house counsel) at Company’s expense. Such legal counsel shall be selected by Company and may be outside
counsel that also represents the Company or other related defendants (unless the Company’s outside counsel determines that it is
appropriate for Maccarrone to be represented by separate counsel, in which case such separate counsel shall be selected by
Maccarrone with the reasonable approval of Company).

I HAVE CAREFULLY READ THE FOREGOING EXHIBIT A, I UNDERSTAND ITS TERMS, I UNDERSTAND IT
CONTAINS A COMPLETE RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS, AND I AM ENTERING INTO IT
VOLUNTARILY.

   

  Jodie Maccarrone
  ("Maccarrone")
     

   

  Date



Update from Annual Stockholders Meeting

Austin, Texas (April 6, 2016) — EZCORP, Inc. (NASDAQ: EZPW) held its 2016 Annual Meeting of Stockholders on Tuesday, April 5, 2016,
and management provided stockholders with updates in several areas.

Chief Executive Officer Stuart Grimshaw reaffirmed that the finalization of the strategic review of Grupo Finmart remains a key priority for the
company, and that is anticipated by the end of June 2016. The company’s Board of Directors has commissioned a Special Committee of
independent directors to oversee the strategic review. UBS Investment Bank is acting as financial advisor to EZCORP.

In terms of the performance of the core U.S. and Mexico Pawn businesses, Mr. Grimshaw reiterated the Q1 statement that both businesses
delivered improved performance with the Q1FY16 key indicators slightly ahead of internal expectations.

The core Pawn businesses remain focused on growth. In the U.S, the company completed the acquisition of six stores in the Houston area doing
business under the Pawn One brand. These stores have now been fully integrated as part of the EZPAWN brand. In Mexico, the business is
focusing on new store openings, with four set to be opened in coming months.

Mr. Grimshaw said: “We continue to believe there is potential growth in our core U.S. and Mexico Pawn businesses. By focusing on meeting
our customers’ needs better than anyone else in the market and creating a more efficient organization, we expect to see ongoing improvements
in our business operations.”

Mr. Grimshaw also pointed out that, given the significant changes, challenges and initiatives the company has undergone and continues to deal
with, management has been subject to an internally-imposed trading blackout for over a year. This blackout is expected to continue until at least
the public announcement of the outcome of the Grupo Finmart strategic review.

EZCORP also announced that Jodie Maccarrone, Chief Strategy Officer and Vice Chair, Grupo Finmart, will be leaving the company effective
May 1, 2016. Ms. Maccarrone joined EZCORP in April 2012 and served as President of the company’s U.S. Financial Services business from
July 2014 until the company exited that business. In that role, Ms. Maccarrone was responsible for the implementation and execution of the exit
plan, which was substantially completed in December 2015.

“Jodie was invaluable in leading the successful closure of our U.S. Financial Services business, and has also provided insight and analysis as
we consider the strategic alternatives for our Grupo Finmart business. We thank her for her contributions and wish her all the best for her
future,” Mr. Grimshaw said.

EZCORP will release financial results for the second quarter of fiscal 2016 in early May. Release details will be provided closer to the date.

ABOUT EZCORP

EZCORP is a leading provider of pawn loans in the United States and Mexico and consumer loans in Mexico. At our pawn stores, we also sell
merchandise, primarily collateral forfeited from pawn lending operations and used merchandise purchased from customers.

FORWARD LOOKING STATEMENTS

This announcement contains certain forward-looking statements regarding the company’s strategy, initiatives and expected performance. These
statements are based on the company’s current expectations as to the outcome and timing of future events. All statements, other than statements
of historical facts, including all statements regarding the company's strategy, initiatives and future performance, that address activities or results
that the company plans,



expects, believes, projects, estimates or anticipates will, should or may occur in the future, are forward-looking statements. Actual results for
future periods may differ materially from those expressed or implied by these forward-looking statements due to a number of uncertainties and
other factors, including operating risks, liquidity risks, legislative or regulatory developments, market factors or current or future litigation. For
a discussion of these and other factors affecting the company’s business and prospects, see the company’s annual, quarterly and other reports
filed with the Securities and Exchange Commission. The company undertakes no obligation to update or revise forward-looking statements to
reflect changed assumptions, the occurrence of unanticipated events or changes to future operating results over time.

Contact:
Jeff Christensen
Vice President, Investor Relations
Email: jeff_christensen@ezcorp.com
Phone: (512) 437-3545


